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CORPORATE GOVERNANCE WATCH SCORES: A REVIEW OF CG IN ASIA

ACGA %39 Asian Corporate Governance Association mslsziiuszaumsmnvguanimivestszmalugimme®e 11 Uszins nn 2

3 Jaaiir s A K511
1l TaveonswauniFoni “CG Watch

Market 2004 2005 2007 2010 2012 Chg 2012 VS 2010
1. Singapare 75 : 70 65 67 69 +2 Improving, but culture needs to open more
2. Hong Kong 67 69 67 65 66 i Static, but reinvigorated regulator positive
3. Thailand 53 50 47 55 58 +3 Improving, but corruption a major issue
4. Japan = = 52 57 55 -2 Government stalling, companies opening
5. Malaysia 60 56 49 52 55 +3 Culture at Jast showing signs of openness
6. Taiwan 55 52 54 55 53 =2 Rules improving, but still behind the curve
7. India 62 6l 56 48 51 +3 Enforcement up, Delhi an obstacle
8. Korea 58 50 49 45 49 +4 Government more open, chacbols closed
9, China 48 44 45 49 45 -4 Rules improve, but culture still weak
10. Philippines 50 48 41 37 41 ~4 Improving. but will it be sustained?
11.Indonesia 40 37 37 40 37 -3 Regressing, but new regulator may help
Note: 2004:ACGA introduced a detailed survey and scoring.

2005:ACGA made the methodology more rigorous.

2007:ACGA enhanced the methodology further. (No survey in 2006.)

Source: “CG Watch™, a joint report by ACGA (The Asian Corporate Governance Association) and CLSA Asia-Pacific Markets TR'S % '§ : % §§'§ §§ b
of Management
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: . CGrales & Political/ Adoption of .
Countries Enforcement Ct Culture Country Score
Practices Regulatory envirenment HGAAP

Hong Kong 62 68 | 75 53 66
naw - a s oo . b ow o wm
Japan 45 5 . 52 70 53 55
Taiwan 50 35 56 77 46 53
s s o e 55 63 oz pre e
Korea 3 39 56 75 34 49
e e b

Philippines 35 25 44 73 29 41
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CG Score by Category
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" Overall A Rights of B. Equitable C. Role of D. Disclosure E. Board
Treatment
Shareholders yu Stakeholders and Responsibilities
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ﬂurpamte Governance - Report on the Observance of Standards and Codes)

® In 2005, Thailand participated in the World Bank’s country assessment program on Corporate
Governance - Report on the Observance of Standards and Codes (CG-ROSC). The SEC
played a key role to ensure complete assessment and effective cooperation between the World
Bank’s representatives and relevant market entities.

® The assessment criteria that captured both formal and informal dimensions of corporate
governance practices were benchmarked against the OECD principles, which are divided into
six key areas as follows:
(1) CG framework
(2) Rights of shareholders
(3) Equitable treatment of shareholders
(4) Roles of stakcholders in CG
(5) Disclosure and transparency
(6) Responsibilities of the Board

TRISACADEMY
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World Bank has established a program to assist its member countries in strengthening their

corporate governance frameworks. The objectives of this program are to:

® Benchmark the country’s corporate governance framework and company practices against the

QECD Principles for Corporate Governance.

® Assist the country in developing and implementing a country action plan for improving
institutional capacity with a view to strengthening the country’s corporate governance

framework.

® Raise awareness of good corporate governance practices among the country’s public and
private sector stakeholders.
® The World Bank conducts corporate governance country assessments under the ROSC
initiative at the invitation of country authorities. The World Bank uses a diagnostic tool — a
Template - that it has developed to gather pertinent information for preparing the Corporate
Governance ROSC. The Template has five sections that are based on the OECD Principles.
TRISACADEMY

' i o Management
Copyright © 2014, TRIS Corporaticn, ;

B haiand 2012)

B sciccted Asia (indonesia, india, Malaysia, Thailand, Philippines, Vietnam)

Summary of the Detailed Country Assessment: Thailand

Thailand Country Asscssment vs. Regional Averages

63
Indnncsa India I Malaysi I Ihalland Philippi Vietnam

11 enforcement 1. Sharehoider I Equitable v Equitable Tv Dlu:lu;ur-a. Vi Board
& institutional Rights & Treatment of Treatment of
Framework ownership shar kehold

Framework 95% = fully implemented, 75-95% = Broadly implemented, 35-75% = Partially implemented, and less than 35% = nol implemented.
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OECD Principle Assessment: Corporate Governance Framework | THAILAND

Overall corporate governance framework
: 85

Legal framework enforceablestransparent
85

Clear division of regulatory responsibilities

Regulatory authority, integrity, resources
85

SOURCE: Detailed Country Assessment. Figures represent the percent inplesnentation of each OFCD Principle.
95% = Rully implemented, 75-95% = Broadly implemented, 35-75% = Partially implemented, and less than 35% = not implamented.

TRISRCADEMY
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tional Comparisons

83%
72%
60%
41%
& Thailand Indonesia Malaysia Philippines Vietnam
(2012) {2009) (2012} (2006) {2006)

SOURCE. Figures Tor other countries represent weight-averaging of scores from prewious ROSCs. Averages should be interpreted with caution due fo changing
methodologies over time. Data from previous ROSCs are not directly comparable because reports were completed in prior years (year of ROSC publication in parenthesis)
NOTE Data 5 mising for several countries because this section of the OECD Principles did not exist in 2003 and was not assessed.
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. 5ﬂ1ﬁ§ﬂ1illﬂﬂ/ﬂT]Jﬂllﬁmmzﬂ’ 1 (Corrective actions/ Internal control)
: ﬁﬁﬂﬂssné’né’wi@ﬂmmﬁm (Risk based activities)
. A5 NNIATIVADUA T IUAIIMAGY (Risk based Audit)
[ Y a .
. I INIMIYszIiuAULS (Self appraisal / assessment)
- Wauusihdaaieassea (Constructive suggestions)
« UMISIANADINUHANTANUUIIY (Value / Performance focusing)
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